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ABSTRACT
This study investigates the impact of migration on sustainable economic development in Nigeria, with a particular focus on the effects on the growth and sustenance of Micro, Small and Medium Enterprises (MSMEs). The motivation for this research stems from the need to address the brain drain and labor loss, arising from migration, as well as its implications for Nigeria’s economy. In recent years, the mass migration of Nigerian youths has raised concerns about its effects on the emergence and sustainability of MSME businesses, which are essential drivers of economic growth in the country. This study utilizes a combination of qualitative and quantitative research methods, to analyze data from within the last 10 years, on migration trends and MSME establishment and growth in Nigeria. The data is sourced from secondary sources such as; the National Bureau of Statistics, Macrotrends and Moniepoint. Descriptive and inferential statistical analyses were employed, in order to identify the impact of migration patterns on MSMEs establishment and sustenance in Nigeria. The study found a moderate positive correlation between net migration and the number of active MSME businesses in Nigeria, as the correlation level of 0.372 is not statistically significant, at a 0.05 level of significance. This study contributes to the existing literature on economic development, technological change and growth, particularly in relation to human resources, human development, income distribution, and migration.
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1. INTRODUCTION
Sustainable economic development is a multifaceted concept, which recognizes the interconnectedness of economic growth, social development, as well as environmental sustainability (Roorda, 2020). There are diverse perspectives on what sustainable economic development entails. One of the views emphasized the need for an economic growth that benefits not just current generations, but future generations as well, without compromising environmental resources or causing social inequalities (Beckerman, 2015). Another perspective focuses on sustainability in terms of social inclusion and equal access to opportunities, in order to ensure that economic progress is shared amongst different segments of a society (Gupta & Vegelin, 2016). Also, sustainable economic development does involve promoting innovation, technological advancement, and sustainable practices, in order to ensure long-term economic growth (Hysa et al, 2020).
The focus of this study is on the contribution of Micro, Small, and Medium Enterprises (MSMEs) to sustainable economic development. MSMEs are defined based on general global opinions, as enterprises that have a certain number of employees and business turnover. Micro enterprises typically usually have fewer than 10 employees, small enterprises usually have between 10 and 50 employees, and medium-scale enterprises usually have between 50 and 250 employees (Gebreyohannes, 2015). Globally, MSMEs play a crucial role, when it comes to driving economic growth and development. For instance, in countries like India, recent statistics indicate that MSMEs contribute about 30% to the GDP, and are major sources of employment generation, as they contribute up to 62% to employment (IIFL Finance, 2024; Kumar, 2024). In China, MSMEs have been instrumental in the rapid industrialization and economic growth of the country (Onileowo & Anifowose, 2020). The examples from Asia, underscore the importance of MSMEs in fostering sustainable economic development in various countries around the world.
In the Nigerian context, MSMEs are a vital component of the economy, as recent statistics indicate that they contribute up to 48% to the country’s GDP, and are responsible for about 87.9 % employment generation (Ezigbo, 2023; PWC, 2024; Eke et al, 2024). However, despite their significant contribution, MSMEs in Nigeria face numerous challenges that hinder their growth as well as sustainability. Some of the challenges encountered by MSMEs in Nigeria include; limited access to finance, inadequate infrastructure, inconsistent government policies, high tax rates, insufficient skilled labor, as well as poor market access (Abdullahi et al, 2015). In the urban (capital territories), were there is electricity, epileptic/ineffective power supply has hindered business growth by truncating profitability of SMEs as a result of high operating cost (Alo & Adeyemo, 2021). These challenges significantly impede the potential of MSMEs to expand, innovate, and most importantly, thrive, thus limiting their ability to contribute more effectively to sustainable economic development in Nigeria.
There are specific criteria for determining whether an enterprise is a Micro, Small, or Medium-scale company in Nigeria. These criteria include the number of employees, annual turnover, and asset base. Micro-enterprises typically have fewer than 10 employees, with  total assets ( besides land and buildings) being less than 5 million Naira,  small enterprises usually have about 10 and 49 employees, and medium-scale enterprises have between 50 and 199 employees (Awoyemi & Makanju, 2020). Available information reveals that Nigeria has a vibrant MSME sector, as the estimates suggest that the country is home to about 39 million MSMEs, which have contributed significantly to economic development and employment generation (IFC, 2022). However, despite the large number of MSMEs in Nigeria, there are challenges which are hindering their sustainability and growth. An important aspect to consider is the number of SME industrialists in Nigeria, as they are at the forefront of driving these businesses forward. Recent statistics reveals a 45% decrease in the in the number of small scale business industrialists in Nigeria, between 2020 and 2022 (Tunji, 2024).
The migration challenge in Nigeria poses a threat to the establishment and sustenance of MSME businesses as well as sustainable economic development as a whole. In recent times, there has been massive migration of Nigerians to different parts of the world. Migration from Nigeria is primarily driven by the search for better economic opportunities, improved living conditions, and access to quality education (Kirwin & Anderson, 2018). The UNHCR report of 2016 as cited in Bello (2024) indicated that emigration of persons in the continent doubled from 10million to 20million between 2011 and 2016. The most prevalent patterns of migration today involve young people seeking greener pastures abroad, mostly through education routes, thereby leading to brain drain and talent loss in the country (Ajiboye, 2024). Other famous routes taken by young Nigerians to leave the country include irregular migration through dangerous means, such as crossing deserts or embarking on overcrowded boats (Fonju, 2024). This desperation was one of the factors amongst others that embolden the kafala system to exploit the vulnerability of migrant domestic worker (Demetriou, 2015). The European convention on human rights which advocates the protection of social and labour rights with emphasis on right of migrant workers (De Albuquerque, 2020) have nullified the exploitation associated with kafala, consequently encouraging migration. 
The table below shows Nigeria’s net migration rate for the last 10 Years. Net migration refers to the difference between the number of people coming into a country (immigration), and the number of people going out of a country (Hawkins, 2016). The data presented below indicates a consistent negative net migration figure for the years captured, which shows that there are more people leaving the country, than those entering into the county, and that could result to a net loss of population, as indicated by the brain drain already being experienced in Nigeria (Anetoh & Onwudinjo, 2020).
Table 1: Net Migration in Nigeria, 2015-2025
	Year
	Net Migration Rate
	Growth Rate

	2015
	-0.336
	-2.330%

	2016
	-0.327
	-2.680%

	2017
	-0.319
	-2.450%

	2018
	-0.310
	-2.820%

	2019
	-0.303
	-2.260%

	2020
	-0.295
	-2.640%

	2021
	-0.288
	-2.370%

	2022
	-0.280
	-2.780%

	2023
	-0.273
	-2.500%

	2024
	-0.267
	-2.200%

	2025
	-0.261
	-2.250%


  Source: Microtrends (2025).
Available scholarly literature underscores how mass migration of young people can pose a challenge to entrepreneurship growth in Nigeria. Research by Muñoz-Mora et al (2022) highlights how the departure of skilled individuals and potential entrepreneurs weakens the local entrepreneurial ecosystem of a country, thereby, leading to a reduction in innovation and economic growth. The impact of migration on business operations is evident in the increasing number of closures amongst Nigerian MSMEs. Available statistics indicates that about 2 million MSMEs in Nigeria closed between 2019 and 2021, due to various challenges, including access to finance, infrastructure deficits, and now the added pressure of losing skilled labor to migration (Isamotu, 2022).
Several studies have highlighted the impact of lack of funding on the sustainability of MSMEs in Nigeria. Researchers such as Awoyemi and Makanju (2020) and Adebisi et al (2015) have examined the challenges faced by MSMEs in accessing finance in Nigeria, which hinders their growth and sustainability. This inadequate access to credit basically from commercial banks to MSMEs (Adejoh, 2021) led to MSMEs finding solace in Fintech Platforms as viable funding alternatives (Okoronkwo & Uchegbulam, 2025). Other issues associated with MSME challenges include inadequate infrastructure, inconsistent government policies, as well as limited market access (Ebitu et al, 2016). Scholars like Omowole et al (2024) have examined the various challenges and emphasized the need for targeted interventions, aimed at supporting MSME development. Despite the wealth of research on MSMEs in Nigeria, there is a gap in literature, when it comes to investigations on the relationship between migration and MSME establishment and sustenance in Nigeria. While some studies have highlighted the contributions of MSMEs to economic growth, not much has been done to explain how migration affects the operations and sustainability of these businesses. With the mass migration of Nigerian youths to other countries, the departure of skilled individuals as well as entrepreneurial minds, poses a significant challenge to MSME businesses. Given the crucial role that youths play in driving entrepreneurship in Nigeria, understanding the impact of their decision to leave, on business operations is essential, as it can help in devising effective strategies that are aimed at supporting MSME growth and sustainable economic development. 
Based on the forgoing, the major objective of this study is to provide insights on how the migration rate affects the establishment and sustenance of MSMEs in Nigeria. The paper is structured into 5 parts. The first part is the introduction. The second part captures the Literature Review. The third part presents the Study Methodology. The fourth part captures the Results and Discussions of Findings. The study article ends with the conclusion and recommendations.
2. LITERATURE REVIEW
2.1 Theoretical Literature
There are theories which could provide insights on the relationship between migration and Micro, Small, and Medium Enterprises (MSMEs) in Nigeria. These theories include the Brain Drain Theory, Human Capital Theory, Push-Pull Theory, and New Economics of Labor Migration (NELM) Theory.
Brain Drain Theory
The Brain Drain theory posits that the migration of highly skilled and educated individuals from developing countries to developed countries leads to a loss of human capital in the source country (Bhagwati, 1976). This loss can have adverse effects on productivity, innovation, and economic growth. In the context of Nigeria, the brain drain theory suggests that the emigration of skilled workers and entrepreneurs can hinder the growth and sustainability of MSMEs (Stark, 2004). The theory emphasizes the need for policies that promote the retention of skilled workers and encourage the return of migrants to their home countries.
Human Capital Theory
The Human Capital Theory emphasizes the role of education and skills in enhancing productivity and economic growth (Becker, 1964). According to this theory, investments in human capital can lead to increased economic returns. In the context of migration and MSMEs, the human capital theory suggests that the loss of skilled workers through migration can reduce the human capital available for MSMEs, thereby hindering their growth and sustainability. However, the theory also suggests that migrants can acquire new skills and knowledge abroad, which can be beneficial for their home countries upon return.
Push-Pull Theory
The Push-Pull Theory explains migration as a result of push factors in the country of origin and pull factors in the destination country (Ravenstein, 1885). Push factors include poverty, unemployment, and lack of opportunities, while pull factors include better job opportunities, higher wages, and improved living standards. In the context of Nigeria, the push-pull theory suggests that the lack of opportunities and poor living standards may push skilled workers and entrepreneurs to migrate, thereby reducing the human capital available for MSMEs.
New Economics of Labor Migration (NELM) Theory
The NELM theory posits that migration decisions are made by households rather than individuals (Stark & Bloom, 1985). According to this theory, households diversify their labor resources to minimize risks and maximize income. In the context of MSMEs, the NELM theory suggests that the migration of household members can lead to remittances that can be invested in MSMEs, thereby promoting their growth and sustainability.

2.2 Empirical Literature
Several studies have examined the relationship between migration and MSMEs. For instance, Zelekha (2013) found a positive relationship between immigration and business growth in the United States, as immigrants contribute to innovation and job creation. Similarly, Ngota et al. (2018) found that migration had a positive impact on SMEs in South Africa, with migrant entrepreneurs contributing to innovation and job creation. However, other studies have found a negative relationship between emigration and economic growth. For example, Kuffour and Boateng (2024) found that emigration led to a loss of skilled workers and reduced economic activity in Ghana. Campos-Vazquez and Sobarzo (2014) also found that emigration had a negative impact on economic growth in Mexico, with emigration leading to a loss of skilled workers and reduced economic activity.
In Nigeria, studies have shown that MSMEs face numerous challenges, including limited access to finance, inadequate infrastructure, and inconsistent government policies (Eniola, 2015). The migration of skilled workers and entrepreneurs can exacerbate these challenges, thereby hindering the growth and sustainability of MSMEs. Recent studies have highlighted the impact of migration on entrepreneurship. For example, Muñoz-Mora et al. (2022) found that the departure of skilled individuals and potential entrepreneurs weakens the local entrepreneurial ecosystem, leading to a reduction in innovation and economic growth. Some other studies have examined the relationship between migration and economic growth in different contexts. For instance, Docquier and Rapoport (2012) found that migration can have a positive impact on economic growth in countries where migrants come from, through remittances and knowledge transfer. However, Gibson and McKenzie (2012) found that the migration of highly skilled workers can have a negative impact on economic growth in countries of origin.
Gap in Literature
Despite the wealth of research on MSMEs and migration, there is a gap in literature when it comes to investigations on the relationship between migration and MSME establishment and sustenance in Nigeria. While some studies have highlighted the contributions of MSMEs to economic growth, not much has been done to explain how migration affects the operations and sustainability of these businesses. This study aims to fill this gap by examining the relationship between net migration and the number of MSMEs in Nigeria.

3. METHODOLOGY
3.1 Theoretical Framework of Analysis
This study is guided by the Brain Drain theory, which provides a comprehensive framework for understanding the impact of migration on the source country's economy. The Brain Drain theory posits that the emigration of highly skilled and educated individuals from developing countries to developed countries results in a significant loss of human capital, ultimately hindering economic development (Bhagwati, 1976; Stark, 2004).
The Brain Drain theory operates through several key mechanisms that affect the source country's economy. Firstly, the departure of skilled professionals reduces the availability of expertise and talent in the source country, leading to a shortage of skilled workers (Kone & Özden, 2017). This shortage can hinder innovation, reduce productivity, and impede the growth of domestic industries, ultimately affecting the sustainability of Micro, Small, and Medium Enterprises (MSMEs). Furthermore, the loss of skilled workers can lead to reduced innovation and productivity, as the remaining workforce may not possess the necessary skills and expertise to drive innovation and growth (Stark, 2004). This can result in decreased economic growth, as the source country struggles to replace the departed skilled workers and maintain economic momentum (Bhagwati, 1976). In the context of Nigeria, the Brain Drain theory provides some insights on the impact of migration on MSMEs. The departure of skilled individuals and potential entrepreneurs weaken the local entrepreneurial ecosystem, thereby leading to reduced innovation and economic growth. The loss of skilled workforce hinders MSMEs' ability to innovate, expand, and thrive, which ultimately affects their sustainability and contribution to economic development.
3.2 Model Specification
Given the nature of this study, a simple linear model is specified as follows:
MSMEs = β0 + β1NM + ε
Where:
MSMEs = Number of Micro, Small, and Medium Enterprises in Nigeria
NM = Net Migration rate
β0 = Intercept or constant term, representing the expected value of MSMEs when NM is zero
β1 = Coefficient of Net Migration, representing the change in MSMEs for a one-unit change in Net Migration
ε = Error term, representing other factors that may influence MSMEs
This model is suitable for correlation analysis, as it allows us to examine the relationship between Net Migration and the Number of MSMEs in Nigeria. The coefficient β1 captures the correlation between the two variables, and the significance of this coefficient indicates whether the relationship is statistically significant.
Justification of the Model
The specified model is justified for the following reasons:
1. Linearity: The relationship between Net Migration and Number of MSMEs is assumed to be linear, meaning that the change in MSMEs is directly proportional to the change in Net Migration.
2. Simplicity: The model is simple and parsimonious, thereby, making it easy to interpret and estimate.
3. Suitability for Correlation Analysis: The model is suitable for correlation analysis, as it allows us to examine the relationship between the two variables without implying causation.
3.3 Source of Data and Method of Data Collection
The data for this study was sourced from official reports of the following organizations; the Nigerian Bureau of Statistics (2017), Micro-trends (2025) and Moniepoint (2025). Content analysis was employed to extract relevant data from these sources, focusing on quantitative data related to net migration rates and MSME statistics (number of MSMEs, contribution to GDP, etc.) over a 10-year period (2015-2025). Specifically, the analysis involved systematically reviewing annual reports, statistical bulletins, and research papers to identify and record relevant data on migration trends and MSME performance in Nigeria. This approach allowed for the identification of patterns and relationships between migration and MSME growth, which were then subjected to correlation analysis.
3.4 Method of Data Analysis
The data analysis for this study involved the presentation of descriptive information and inferential statistical analysis as well. Specifically, correlation analysis was employed to examine the relationship between net migration and the total number of MSMEs in Nigeria.



Procedure of Analysis
The analysis procedure involved the following steps:
1. Data collection: Collected Annual data on Net Migration and Number of MSMEs in Nigeria for a period of 10 years (2015-2024).
2. Descriptive statistics: Calculated the mean, standard deviation, and other descriptive statistics for both variables.
3. Correlation analysis: Estimated the correlation coefficient (β1) and its significance using the specified model.
4. Interpretation: Interpreted the results, focusing on the direction, strength, and significance of the correlation between Net Migration and Number of MSMEs.

4. RESULTS AND DISCUSSION OF FINDINGS
4.1 Results
	Descriptive Statistics

	
	Mean
	Std. Deviation
	N

	Net Migration

	-.29920
	.024284
	10

	Number of MSMEs in Nigeria
	37630812.50
	7250785.398
	10



	
	
	Net Migration
	Number of MSMEs in Nigeria

	Net Migration
	

	Pearson Correlation
	1
	.372

	
	
	Sig. (2-tailed)
	
	.290

	
	
	
Sum of Squares and Cross-products
	.005
	588792.455

	
	
	Covariance
	.001
	65421.384

	
	
	N
	10
	10

	Number of MSMEs in Nigeria
	

	
Pearson Correlation
	
.372
	
1

	
	
	Sig. (2-tailed)
	.290
	

	
	
	
Sum of Squares and Cross-products
	  
588792.455
	
4.7328E + 14

	
	
	Covariance
	65421.384
	5.257E + 13

	
	
	N
	10
	10


Correlations


Interpretation of Result/Findings
From the result presented above, the correlation coefficient (r) between Net Migration and Number of MSMEs in Nigeria is 0.372. This indicates a moderate positive correlation between Net Migration and Number of MSMEs in Nigeria, suggesting that as net migration increases (i.e., more people leave the country), the number of MSMEs in Nigeria tends to increase moderately. However, the p-value is 0.290, which is greater than the typical significance level of 0.05. Since the p-value is greater than 0.05, this study accepts the null hypothesis of no significant correlation between Net Migration and Number of MSMEs in Nigeria.
The lack of statistical significance implies that the observed correlation may be due to chance rather than a real underlying relationship. It does not necessarily mean that there is no relationship between Net Migration and Number of MSMEs in Nigeria, but rather that the current analysis does not provide sufficient evidence to conclude that such a relationship exists. Given the relatively small sample size (N = 10), it is possible that a larger sample size might reveal a statistically significant relationship.
The moderate correlation coefficient (r = 0.372) suggests that there may be other factors influencing the relationship between Net Migration and Number of MSMEs in Nigeria. For instance, external factors like the Covid-19 pandemic could have impacted MSMEs' returns and employment levels, potentially leading to a decline in the number of MSMEs (Ngutsav & Ijirshar, 2020). Further research with a larger sample size and more advanced statistical techniques might be necessary to fully understand the dynamics at play.

4.2 Discussion of Findings
The findings of this study reveal a moderate positive correlation between net migration and the number of MSMEs in Nigeria, although the relationship is not statistically significant. This result contrasts with existing literature that suggests that mass migration of young people can pose a challenge to entrepreneurship growth in Nigeria (Muñoz-Mora et al., 2022). Several factors could be contributing to this outcome. For instance, the moderate positive correlation might indicate that while migration could lead to a loss of skilled workers, it might also lead to remittances and knowledge transfer that could benefit MSMEs in Nigeria (Ugwu & Ekemezie, 2019). However, the lack of statistical significance suggests that other factors might be playing a more critical role in determining MSME growth in Nigeria.
Studies on the impact of migration on business growth in other countries have returned mixed results. For example, research in the United States found a positive relationship between immigration and business growth, as immigrants contribute to innovation and job creation (Zelekha, 2013). Similarly, studies in Canada and South Africa found that migration had a positive impact on entrepreneurship and SMEs, with migrant entrepreneurs contributing to innovation and job creation (Head & Ries, 1998; Ngota et al., 2017). In contrast, studies in Ghana and Mexico found a negative correlation between emigration and economic growth, as emigration leads to a loss of skilled workers and reduced economic activity (Kuffour & Boateng, 2024; Campos-Vazquez & Sobarzo, 2012). These mixed results highlight the complexity of the relationship between migration and MSME growth, and the need to consider potential confounding variables such as access to finance, infrastructure, and government policies.
The findings of this study have implications for policy and practice. Policymakers in Nigeria may need to consider the potential impact of migration on business growth and prioritize the development of strategies aimed at supporting MSMEs and promoting entrepreneurship. This could include providing training and support for migrant entrepreneurs, improving access to finance and markets, and promoting innovation and job creation. Furthermore, addressing the root causes of migration, such as inadequate infrastructure and inconsistent government policies, could help reduce emigration rates and promote MSME growth (Ugwu & Ekemezie, 2019).
This study’s limitations, particularly the small sample size (N = 10 years data) and potential data quality issues, might have contributed to the lack of statistical significance. Hence, future studies should aim to use larger sample sizes and more advanced statistical techniques to explore the relationship between net migration and MSME growth in Nigeria, while also accounting for potential confounding variables and data quality issues. Also, the infrequent updating of MSME data in Nigeria highlights the need for more robust data collection and analysis, to inform policy decisions.
5. CONCLUSION AND POLICY RECOMMENDATIONS
The correlation analysis between Net Migration and Number of MSMEs in Nigeria reveals a moderate positive correlation. However, the relationship is not statistically significant. Regardless, the findings of the study provide useful insights and makes meaningful contributions to the discourse on the impact of migration on business growth in Nigeria. It highlights the need to carry out further research and direct more policy attention, towards supporting MSMEs and promoting entrepreneurship in Nigeria. Having an adequate understanding of the complex relationship between migration and business growth, will enable policy makers to develop more effective strategies for promoting economic growth and development in Nigeria. Based on the findings of this study, the following policy recommendations are made:

1. The Nigerian government, through the Ministry of Industry, Trade and Investment, should establish a fund aimed at providing financial support to MSMEs, to enable them retain their skilled work force and prevent brain drain. This fund can be managed through partnerships with commercial banks and other financial institutions.
2. The National Directorate of Employment (NDE) and the Small and Medium Enterprises Development Agency of Nigeria (SMEDAN) should work on improving on existing entrepreneurship training programmes aimed at equipping potential entrepreneurs with the necessary skills to start and manage successful businesses. This will help to reduce the rate of business closures and promote entrepreneurship in Nigeria.
3. The Nigerian government, through the Ministry of Foreign Affairs and the National Diaspora Commission, should collaborate with the Nigerian diaspora community to leverage their skills, expertise, and resources in promoting entrepreneurship and economic development in Nigeria.
4. The National Bureau of Statistics (NBS) and other relevant agencies should prioritize data collection and management on MSMEs, to provide accurate and up-to-date information on the sector. This will enable policymakers to make informed decisions and develop effective policies to support MSMEs.
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ABSTRACT


 


This study investigates the impact of migration on sustainabl


e economic development in 


Nigeria, with a particular focus on the effects on the growth and sustenance of Micro, Small 


and Medium Enterprises (MSMEs). The motivation for this research stems from the need to 


address the brain drain and labor loss, arisin


g f


rom migration, as well as it


s implications for 


Nigeria’s economy. In recent years, the mass migration of Nigerian youths has raised concerns 


about its effects on the emergence and sustainability of MSME businesses, which are essential 


drivers of economic g


rowth in the country. This study utilizes a combination of qualitative and 


quantitative research methods, to analyze data from within the last 10 years, on migration 


trends and MSME establishment and growth in Nigeria. The data is sourced from secondary 
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urces such as; the National Bureau of Statistics, 


Macrotrends and M


oniepoint. 


Descriptive 


and inferential statistical analyses were employed, in order to identify the impact of migration 


patterns on 


M


SMEs establishment and sustenance in Nigeria. The study 


found a 


moderate 


positive correlation 


between net migration and the number of active MSME businesses in 


Nigeria, as the correlation level of 0.372 is not statistically significant, at a 0.05 level of 


significance. This study contributes to the existing lit


erature on economic development, 


technological change and growth, particularly in relation to human resources, human 


development, inc


ome distribution, and migration.
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1. 


INTRODUCTION


 


Sustainable economic development is a multifaceted concept, which recognizes the 


interconnectedness of economic growth, social development, as well as environmental 


sustainability (Roorda, 2020). There are diverse perspectives on what sustaina


ble economic 


develo


pment entails. One of the views


 


emphasized the need for an economic growth that 


benefits not just current generations, but future generations as well, without compromising 


environmental resources or causing social inequalities (Beckerman


, 2015). Another 


perspective focuses on sustainability in terms of social inclusion and equal access to 


opportunities, in order to ensure that economic progress is shared amongst different segments 


of a society (Gupta & Vegelin, 2016). Also, sustainable ec


onomic development does involve 


promoting innovation, technological advancement, and sustainable practices, in order to ensure 


long


-


term economic growth (Hysa et al, 2020).


 


The focus of this study is on the contribution of Micro, Small, and Medium Enterpri


ses 


(MSMEs) to sustainable economic development. MSMEs are defined based on general global 


opinions, as enterprises that have a certain number of employees and business turnover. Micro 


enterprises typically usually have fewer than 10 employees, small enter


prises usually have 




Journal of Economics and Allied Research Vol. 10, Issue 2, pp. 178-189 (June, 2025) Print ISSN: 2536-7447 and E-ISSN: 3043-6591 

 

178 | Page 

 

MIGRATION, MSMEs AND ECONOMIC DEVELOPMENT IN NIGERIA 

  

JOACHIN CHETACHI UCHEGBULAM 

Department of Economics, University of Nigeria, Nsukka 

joachinchetachi@gmail.com, +2347062894233 

 

SCHOLASTICA OKORONKWO*  

Department of Political Science, University of Nigeria, Nsukka 

Scholastica.okoronkwo@unn.edu.ng, +2348160229178 (Corres. Author) 

 

 

ABSTRACT 

This study investigates the impact of migration on sustainable economic development in 

Nigeria, with a particular focus on the effects on the growth and sustenance of Micro, Small 

and Medium Enterprises (MSMEs). The motivation for this research stems from the need to 

address the brain drain and labor loss, arising from migration, as well as its implications for 

Nigeria’s economy. In recent years, the mass migration of Nigerian youths has raised concerns 

about its effects on the emergence and sustainability of MSME businesses, which are essential 

drivers of economic growth in the country. This study utilizes a combination of qualitative and 

quantitative research methods, to analyze data from within the last 10 years, on migration 

trends and MSME establishment and growth in Nigeria. The data is sourced from secondary 

sources such as; the National Bureau of Statistics, Macrotrends and Moniepoint. Descriptive 

and inferential statistical analyses were employed, in order to identify the impact of migration 

patterns on MSMEs establishment and sustenance in Nigeria. The study found a moderate 

positive correlation between net migration and the number of active MSME businesses in 

Nigeria, as the correlation level of 0.372 is not statistically significant, at a 0.05 level of 

significance. This study contributes to the existing literature on economic development, 

technological change and growth, particularly in relation to human resources, human 

development, income distribution, and migration. 

Keywords: Migration, Sustainable, Economic, Development, Nigeria 

JEL Code: O; O15. 

 

 

1. INTRODUCTION 

Sustainable economic development is a multifaceted concept, which recognizes the 

interconnectedness of economic growth, social development, as well as environmental 

sustainability (Roorda, 2020). There are diverse perspectives on what sustainable economic 

development entails. One of the views emphasized the need for an economic growth that 

benefits not just current generations, but future generations as well, without compromising 

environmental resources or causing social inequalities (Beckerman, 2015). Another 

perspective focuses on sustainability in terms of social inclusion and equal access to 

opportunities, in order to ensure that economic progress is shared amongst different segments 

of a society (Gupta & Vegelin, 2016). Also, sustainable economic development does involve 

promoting innovation, technological advancement, and sustainable practices, in order to ensure 

long-term economic growth (Hysa et al, 2020). 

The focus of this study is on the contribution of Micro, Small, and Medium Enterprises 

(MSMEs) to sustainable economic development. MSMEs are defined based on general global 

opinions, as enterprises that have a certain number of employees and business turnover. Micro 

enterprises typically usually have fewer than 10 employees, small enterprises usually have 

